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CHAIR'S REPORT

Dunlea Centre’s community continuously strives to provide a safe and supportive environment for
at risk young people. We help young people engage in learning, improve social skills and foster
encouraging relationships that will enable them to progress to further education and self-fulfilling
lives. Our Salesian approach promotes an atmosphere of kindness, tolerance, acceptance and
forgiveness.

It was a busy year for the Agency in 2023 celebrating the public release of our Acknowledgment of Country
and related artworks in our Chapel Museum. We also supported our parish in hosting the 410 kilogram relic
statue of St John Bosco as part of the national tour marking one hundred years of the Salesian Order in
Australia. This year also marked 70 years of Salesian presence in Engadine.

Our staff across many disciplines continued to display unwavering dedication and professionalism, supporting
our young people. They again stepped into challenging positions that required an investment in new knowledge,
diligence and patience.

Dunlea Centre’s second cohort of young people attempted the Higher School Certificate (HSC), with the results
revealing that self-belief, support and professional encouragement can foster outstanding individual outcomes.
Our young people completed challenging options, allowing them to proceed onwards into higher education
pathways. The young people at Dunlea Centre participated in career planning and trade readiness programs
whilst also discovering interests in Art and understanding the social implications of street art. All of the young
people at Dunlea Centre have achieved personal goals ranging from small dreams to remarkable academic
improvement and self-fulfilling personal growth.

The Adolescent and Family Clinicians continued to lead a range of well-being activities in our school community,
including the annual Mindful in May, R U OK? Day and Mental Health Month programs. They played a vital role
in celebrating the return of past students who showed insights into life after Dunlea Centre and continued to
lead the all-important Common Sense Parenting® (CSP) program which has helped equip families with valuable
skills to help build healthy family relationships.

In amongst all of these achievements, Dunlea Centre was successfully accredited by the Teaching-Family
Association® (TFA), further developing the work advanced through our ongoing relationship with Boys Town,
Omaha.

Finally, the end of the year saw the departure of our Executive Director, Paul Mastronardi, after twelve dedicated
years of leadership. Paul’s achievements are too many to list here. However, some pivotal achievements
include the instigation of a working relationship with Boys Town, Omaha, allowing ongoing research and data
improvement, as well as the introduction of the Boys Town, Omaha social skill program to Dunlea Centre.
Under Paul’s leadership, Dunlea Centre underwent extensive renovations, with modern facilities throughout
the student residence, and the Chapel Museum is now an integral part of the community. Paul also worked to
enhance Dunlea Centre’s position in the local community and the wider Catholic community. He will be missed.

As always, thank you to our Board Members who gave up a great deal of personal time to invest in supporting
the work at Dunlea Centre. Thank you also to Dunlea Centre’s donors, benefactors and programme partners
for your continued support.

Geraldine Gray
Chair
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PUBLIC RELEASE OF
ACKNOWLEDGEMENT OF COUNTRY

Two years ago, Dunlea Centre embarked on a journey exploring Acknowledgement of Country and
what it meant to and for us. With the help of Wiradjuri woman, Karen Armstrong, our students and
staff came to understand the significance of Acknowledgement. With an informed understanding
we were able to craft an Acknowledgement that incorporated our eighty-plus years of service to
young people into a statement that recognises a culture with over 65,000 years of history.

Dunlea Centre's bespoke Acknowledgement recognises our First Nations Peoples and their custody of this
land. It also recognises Dunlea Centre's strong connection to young people of every colour and creed and
challenges us to heal our broken relationships and to come together as one community.

In August 2023, we celebrated the public release of the Acknowledgment along with its corresponding artwork
created by Gomeroi artist, Caitlin Trindall. Yuin-Wailwan elder, Uncle Dean Kelly, put us in the right frame of
mind, cleansing and connecting our spirits with a smoking ceremony before Fr Frank Bertagnolli led us in a
prayer of connection. Afterwards, the Djurawalingjang cultural dancers gifted us with two dances, one of
cleansing and one of healing.

Dunlea Centre’s Acknowledgment has been framed with a reproduction of the mural as its background and is
hung in every major entryway at Dunlea Centre. The wall mural is hung in the entryway to The Chapel Museum
and can be viewed during Museum open times and tours.

“The ceremony that was held for the launch of the Acknowledgement of Country, and artwork complementing
the significant words personally, reflecting the Dunlea Centre, while listening to staff and student voice was
awesome.

The event opened with a smoking ceremony by respected Yuin man, Uncle Dean Kelly.
| was honoured to lead the Djurawlinjang women’s cultural group in a cleansing dance and Pippi dance which was

taught to us by Aunty Calita Murray, respected Kameygal woman, for this amazing community event.”
- Karen Armstrong.
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SUMMARY OF OUR PROGRAM

In today’s society, increasing pressures are placed on families socially, financially and emotionally.
When you add in the pressures and temptations that young people are exposed to in society and

the media, it can make for a dangerous mix.

It can be difficult for parents to know where to seek
assistance when their child is in trouble. Problems
such as truanting or school refusal, fighting, conflicting
with peers, constant arguing, anger and violence can
have detrimental effects on already strained family
dynamics. The consistent presence and demands
of social media platforms are also putting immense
pressure on young people too.

A young person’s behaviour spiralling out of control
can have a negative impact on their entire family
dynamic. If the behaviours are not addressed in a
supportive and appropriate manner, they can lead
to family distress and breakdown. These young
people generally cannot cope within a mainstream
school setting. They are at risk of falling through the
‘educational cracks’. Difficulties with basic reading,
writing and maths are common. Too frequently, our
young people have diagnosed mental health issues in
addition to poor social skills.

Dunlea Centre’s program aims to address these issues
in a positive and proactive manner by uniting in a
partnership with families. Our program enables young
people to re-engage with learning and simultaneously
helps to build their self-esteem. This is underpinned by
the provision of therapeutic, educational, independent
living and the teaching of social skills. The ultimate
objective is to reduce disruption in home and school
settings, leading to the improvement in parent/child
relationships.

Some young people are at risk of entering the Out-
of-Home-Care or Youth Justice system. It is one of
Dunlea Centre’s primary aims that their programs will
provide the necessary interventions to prevent these
outcomes.

Dunlea Centre has three residential houses for boys
and one residential house for girls. Each house
has a maximum capacity of eight. Young people
generally remain in the program for 12-18 months.
On completion of the program, young people may
transition to alternative educational settings or into
the workforce.

From Enquiry to Admission

Dunlea Centre is a voluntary program that focuses on
behavioural change and educational gain. Referrals
come from a wide range of educational, welfare and
health professionals, as well as from parents and
carers. Interested families are invited to attend a
Family Talk, which outlines the nature of the program
and application process.

DUNLEA CENTRE

Oncethe enrolment forms are completed and returned,
a Family Assessment process begins. Interviews are
held to determine the suitability of the young person
to the program and to establish goals that they and
their parents/carers wish to achieve at Dunlea Centre.
An Individualised Program Plan (IPP) is developed
for the young person enrolled. This IPP is formulated
with their initial goals in mind. It is re-evaluated and
adjusted over time to help the young person and their
family to achieve all their objectives.

This family preservation focus allows young people
and their families to target a range of issues including
truancy or school refusal, conflict anger, risk taking
behaviours, general welfare and safety.

Enrolment Process
A link to a summary of the enrolment process is
available on Dunlea Centre’s website:

dunleacentre.org.au/enrolment/enrolment-process

Policy Development

Dunlea Centre has developed a policy framework
consistent with the standards of the NSW Office of
the Children’s Guardian www.ocg.nsw.gov.au

Dunlea Centre abides by its policies and procedures in
all aspects of its operations. Changes and updates are
made to policies and procedures on a regular basis to
keep pace with changes to legislation.

A number of policies, including those relating
to student welfare, anti-bullying, discipline and
complaints are publicly available on Dunlea Centre’s
website: dunleacentre.org.au/policies-procedures.
Hard copies are displayed and available in the
Administration Area by request.

A PLACE FOR CHANGE

Throughout the week, young people attend classes and focus on developing academic, social and life skills.
All staff are trained in a model of care that has an emphasis on teaching social skills and our qualified teachers
have embedded this into their daily teaching practice. Behavioural Interventionists support the young people
in the classroom, playground and during afternoon activities. All staff look for opportunities to praise and
reinforce positive and prosocial behaviours, with replacement behaviours being taught when the need for
correction is observed.

Dunlea Centre’s Residential Youth Workers focus on developing each young person’s social skills through a
variety of real life learning experiences in order to prepare them for positive re-engagement in their home
environment. Some of these involve completing household chores such as kitchen tasks, laundry duties,
grocery shopping and interactions during recreational activities. These are just a few examples of the numerous
opportunities that arise in a 24-hour period and enable the teaching of prosocial behaviours in our program.
Adolescent and Family Clinicians engage as required with young people and their families. This includes
providing services such as individual counselling, case planning, parenting support, family therapy and
parenting group classes. In addition, the clinical team reinforces the teaching of social skills that occur at all
levels of our program and also instructs parents and carers in this aspect.

This inclusive approach ensures that the method of teaching social skills throughout the Agency is consistently
maintained, with a strong emphasis on praise and correction across all environments.

A transition plan is steadily developed for each young person as their program approaches completion. The
aim is to either return the young person to their former school, a more suitable educational setting or the
commencement of employment. Our clinicians have a strong focus on The Way Forward® after-care during
this phase of transition, enabling the changeover to progress smoothly. The Way Forward® is a 12-month
structured after-care program facilitated by our clinicians. It is an intensive outreach support program ensuring
the maintenance of progress made within the program.

A step-by-step process is developed to make the transition as seamless as possible. A concerted effort goes
into consolidating the work with families during this phase to enable the successful re-integration of each
young person into their family household on a permanent basis.

Likewise, significantimportance is placed upon ensuring the smooth transition to a new educational environment
or work setting. This is supported by the development of appropriate structures to increase the opportunities
for a successful outcome in this setting as well.

The academic tools used to assist a young person during their placement at Dunlea Centre include NAPLAN
(Years 7 and 9), ACER’s Progressive Achievement Tests (PAT) in Reading Comprehension, Mathematics, and
Spelling; MultiLit Programs and other literacy and numeracy diagnostic tools.

The Strengths and Difficulties Questionnaire Self-Report Inventory (SDQ) and Resiliency Scales for Children and
Adolescents are instruments that assist staff in capturing the perspective of young people, their parents/carers
and teachers over time. Measures cover emotional symptoms, conduct problems, hyperactivity-inattention,
peer problems and pro-social behaviour. The Beck Youth Inventory, DASS21 and JUTZ Climate Scale are other
instruments that are also utilised in the Agency’s work.
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TEACHING-FAMILY ASSOCIATION® (TFA)

The Teaching-Family Model is an evidence-based model of care developed
in the 1960s. The model focuses on creating positive and structured
environments for children and youth in residential settings, emphasising
skill development and behavioural change. The model is designed to
provide a structured and nurturing atmosphere, focusing on teaching
pro-social behaviours and life skills. Trained staff employ a consistent
system of rewards and consequences to encourage positive behaviour.
The goal is to create a supportive community that fosters personal growth
and helps individuals develop the necessary skills to reintegrate into their
families and communities successfully.

The Teaching-Family Association® (TFA) is an organisation dedicated to promoting and supporting the
implementation of the Teaching-Family Model. The association serves as a professional network for individuals
and organisations involved in the application and advancement of this therapeutic approach. The TFA provides
resources, training, and a platform for collaboration among professionals working with the Teaching-Family
Model. This includes disseminating research, organising conferences, and offering accreditation of programs
for individuals and organisations seeking to adopt or enhance their implementation of the model. Through
these efforts, the Teaching-Family Association® aims to maintain quality standards, foster best practices, and
contribute to the ongoing development and refinement of the Teaching-Family Model.

In 2023, Dunlea Centre commenced the initial accreditation process and we were successful in obtaining full
accreditation with the Teaching-Family Association®. This is an enormous achievement for Dunlea Centre.
Accreditation signifies that an agency, adhering to TFA standards, meets rigorous criteria for quality and
effectiveness in providing support for youth and families. Accredited agencies commit to maintaining high
standards of care, professionalism, and ethical conduct, ensuring optimal environments for the development
and well-being of individuals in their care. This recognition from TFA assures that the accredited agency is a
trusted partner in delivering quality services and contributing to the advancement of best practices in the field.
There are many benefits for Dunlea Centre in becoming an accredited Teaching-Family Association® agency. The
accreditation offers quality assurance, professional recognition, and access to exclusive resources. Accreditation
signifies adherence to recognised standard, thus, enhancing an agency’s credibility and establishing it as a
reputable provider of behavioural health and youth services. Accredited agencies benefit from a network of
professionals, facilitating collaboration and shared learning. This process encourages continuous improvement
which is inherent to program effectiveness. Public trust is also bolstered, as accreditation demonstrates a
commitment to high standards, instilling confidence in clients, families, and those that help to funder the
program. Dunlea Centre will undergo the onsite review process on a tri-annual basis and will commit to
submitting an annual Executive Director report between onsite reviews to maintain accreditation.

Throughout the accreditation process, our evaluation measures for our program and staff have been enhanced.
Staff are evaluated annually to determine if they meet certification requirements. This involves comprehensive
feedback gathered from surveys, colleagues, parents/carers and young people, on the staff member’s
performance. The feedback specifically focuses on communication, effectiveness and support provided by
the practitioner.

The evaluation extends to face to face observations conducted by qualified assessors ensuring fidelity to the
model and overall quality of the practitioner’s implementation. Key program areas evaluated during these
observations include Individualised Program Progress, Teaching Skills, Self-Determination, Motivation Systems,
and Relationships/Family Style Living. To achieve certification, staff must meet established criteria across all
these assessed domains, demonstrating proficiency and commitment to the model’s principles. Staff certified
in the Teaching-Family Model attain commendable proficiency, consistently delivering work of high quality.

Dunlea Centre is very proud to be one of only two TFA Accredited agencies operating in Australia and part of
a total of 40 TFA Accredited agencies across the globe.
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Qualified TFA Evaluators: List of Certified Staff:
* Samantha Dennis * Eliza Colby
« Bianca Field e Sabrina Karzon
e Laura Bretherton
Shawni Hamilton
 Duncan Gardner
e Julian Ettia
«  Mackenzy O’Connor - twice certified
 Matt Rootes - twice certified
* Sage Kimber - twice certified

“What a lovely, reinforcing and amazing visit we have had with all of you! The work you do with the young
people and their families is brilliant! Your dedication and passion shine through each and every member of the
Dunlea team. Your diligence in being the best you can be - for them and one another - is inspiring.”

- Michele Boguslofski, TFA
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EDUCATIONAL REPORT

The primary goal of the Education program at Dunlea Centre is ‘behaviour change and education
gain’. Across 2023, it was evident that for the vast majority of students in the program, this goal
was well and truly achieved. High expectations were set for all students, and as always, the staff
have been thrilled with the efforts of the students and their ability to rise to these set standards.

Refer below to view some achievements that are reflective of the hard work and commitment to learning
shown by students throughout the school day:

* 4 students completed their Higher School Certificate. Each of these students gained employment and/or
entry into further education at TAFE or University in 2024,

¢ 8 students committed to their studies long-term (beyond Year 10) and joined the Dunlea Centre Seniors
program - a feat that many felt was impossible only a short time ago.

¢ Academic growth was seen across the key fundamental learning areas of Reading & Comprehension,
Mathematics, and Spelling with our Years 7 to 10 students. Progressive-Achievement-Testing data
collected on a six-monthly basis revealed that 90% of students demonstrated improvements in Reading &
Comprehension, 80% improvement in Mathematics, and 80% improved in Spelling.

¢ 12 students completed their ROSA and 3 of these students returned to mainstream settings for Senior
Schooling. We are confident that each of these students will be successful in their return to mainstream
schooling and wish them all the best.

* 1student completed their first year of a School-Based Apprenticeship and will begin their second year of
TAFE next year.

* 15 students engaged in work placements in various industries ranging from construction to child care. The
feedback from these placements was amazing!

* 7 students completed TAFE short courses.

Another highlight of 2023 was the first-ever Dunlea Centre Careers Week. This week encouraged students to
consider life after school and begin exploring different career possibilities. We were very fortunate to have
9 different guest presenters from various industries present and share stories with the students. The insight
provided by these presenters into their field of work was invaluable. This week also saw the students learn
about themselves and develop skills to equip them for the workforce. The engagement and feedback from
students throughout the week was very positive.

Overall, the School Staff Team has been super impressed by the students throughout 2023 and are excited to
see what’s achievable in 2024. We would also like to say thank you to the families for their ongoing support
and for trusting the work we do during the school day.
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RESIDENTIAL WELLNESS PROGRAM

Dunlea Centre’s Residential Wellness program focuses on empowering young individuals to
cultivate positive mindsets while supporting them as they engage in various activities. From
Monday through to Thursday, the young people have the opportunity to select an activity from a
diverse range of sports/games/experiences to engage in. This freedom of choice enables young
people to develop a sense of agency as they benefit from the supportive structure of Dunlea’s
Teaching-Family Model.

From their arrival on Monday morning and their last classes on a Tuesday to Thursday, young people transition
to their chosen activities. Activities range from basketball on the courts to art workshops in classrooms. The
program places a strong emphasis on providing exciting physical activity options to foster healthy habits and
attitudes. While sports like soccer, cricket, basketball, and oz tag are regular features, the flexibility allows for
the exploration of alternative activities such as diamond sports, capture the flag, and even a debate club. This
diverse selection enhances participants’ skill sets and increases the likelihood of continued engagement in
sports or activities beyond school. As well as sports, the Residential Wellness Program offers a range of indoor
activities. The activities aim to promote concentration and creativity within a relaxed setting, incorporating art
projects, quiz games, and mindfulness exercises.

A change for 2024 has been that the Residential Wellness Program moved from Monday afternoons to Monday
mornings. This change has been a fantastic success with our young people being able to engage in physical
activity at various levels when they arrive at school. It has boosted energy levels and will hopefully continue to
positively impact academic performance and attentiveness throughout the day.

Regardless of the selected activity, whether conducted indoors or outdoors, the program is vital in teaching
and reinforcing a wide range of social skills outside of the regular classroom setting. It consistently offers
continuous learning opportunities for young participants and provides a dynamic atmosphere for the holistic
development of overall health and well-being.
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RESIDENTIAL REPORT

We are thrilled to reflect on another immense year for the young people that participated in Dunlea
Centre’s Residential Program. It has been a year of growth, resilience and joy as we continue to
work on empowering and supporting the young people in our care.

Beyond the typical holiday festivities such as St. Patrick's Day, Halloween, Easter, and Christmas, the Residential
Program at Dunlea Centre embraced opportunities to get together and celebrate throughout 2023. From
indulging in green pancakes for breakfast, to dressing up as different characters on Halloween, enjoying festive
dinners with families during Easter and Christmas, every moment allowed young people to connect and create
bonds with others.

The Dunlea Talent Quest provided students with a platform to showcase their aptitudes, allowing them to
express themselves creatively and increase confidence in their abilities. The Dunlea Disco was a night filled
with laughter, flashing lights, and carefree dancing as the young people created and enjoyed an atmosphere
of liberation and delight.

Tuesday Outings were added to the residential routine in 2023. Following a proposal from the young people,
the residential houses now have the opportunity to show their skills within the community twice a week. Young
people now have the opportunity to vote for activities such as biking, visiting the skate park, going for a walk,
or enjoying a milkshake at the local café on Tuesday afternoons.

Family traditions were shared as staff embraced Italian culture with the young people by indulging in traditional
dishes such as bruschetta, pasta, and gelato! Activities and guessing games required participants to identify
the English translations of Italian words. Both evenings marked significant success and stood out as highlights
within the Residential Program.

There was a large shift with staff focusing on increasing the self-governance of each house. This was achieved
by implementing a streamlined method for young people to raise concerns and queries via digital surveys in
the house. It allows the young people a chance to advocate for different things, such as the opportunity for
young people to spend a night at home while remaining in the program. This continues to increase the social
skill use of the young people and encourages positive family relationships.

After a year of fun, the students wrapped up 2023 with the Recognition Ceremony, held in The Chapel Museum.
This was a great way to acknowledge the amazing accomplishments the young people made in their programs,
witnessed by their parents, carers, loved ones and staff. This included watching young people progress through
their motivation systems, earning off card or graduating completely!
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COMMON SENSE PARENTING®

To complement Dunlea Centre’s social skills based Residential Program, parents/carers complete a
group-based class to help build healthy family relationships, communicate effectively and develop
a positive approach to parenting. Common Sense Parenting® (CSP) is comprised of six weekly,
2-hour sessions led by the Adolescent and Family Clinicians (accredited trainers). The program
teaches practical skills to increase young people’s positive behaviour, decrease negative behaviour,
and model appropriate alternative behaviours.

In order to evaluate the effectiveness of the program, each parent participating in the course was asked to
complete two questionnaires at the commencement and completion of the group. The questionnaires were the
Parenting Children and Adolescents (PARCA) Scale and the Parental Stress Scale (PSS). Workshop evaluations
were also completed and provided an opportunity for parents to share any feedback with the facilitators.

In 2023, a total of 17 parents/carers participated in the group.

Completion Rate

The percentage of parents/carers that successfully completed CSP.

PSS & PARCA Scores

In responding to the PSS, 81% of parents reported reductions in levels of stress associated with parenting and
the PARCA found that the majority of parents/carers reported increases in positive relationships with children.

CSP also offers a place for parents/carers to connect with people who they can share their experiences with
and discuss their successes and difficulties. The group format, creates an environment that is welcoming, non-
judgemental and informative.

Below is some of the feedback we received from parents/carers:

e “lliked the interaction between all the parents knowing we were not the only parents who needed support.”

e “The ability to learn techniques staff use at Dunlea was invaluable. | can now use these at home to complete
the process.”

e “The group made things light-hearted and easy, to be honest.”

e “l enjoyed the sharing of ideas and feedback from other parents. Nice to know you are not alone and
hearing things that work for others.”

e “I loved the staff’s practical approach and obvious high knowledge/skill levels. They were empathetic but
also very experienced.”

e "It taught me that parenting is a skill and we need strategies in place before behaviours are evident.”

e “We never had or used skills or strategies for parenting before. This will make a big difference for us.”

.
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TEACHER SPOTLIGHT

| was raised in the Sutherland Shire, the eighth of 13 children and the first in my family to become
a teacher. We were taught from a young age to work hard to be the best we could be. No free
handouts in my tribe. If you wanted something, you earned it.

My desire for teaching grew from observation of a few expert teachers and plenty who needed a refresher, so
upon leaving St Patrick’s, Sutherland | signed up for my double Teaching & Religion Diploma at Mount St Mary
College of Education, now Australian Catholic University. This course was unusual as we learned both high
school and primary courses. For the next 20 years, | taught in Sydney Catholic Schools in Dulwich Hill, Enfield,
Menai, Sutherland and finally as Assistant Principal at Strathfield, all the while studying degrees and post
graduate studies at NSW and ACU to make my teaching consistently relevant to new generations of students.

In 2000 | took a break from regular classrooms and opened my own Education Centre in leafy Engadine, just a
stone’s throw from home. | was privileged to work with thousands of local young people from all ages and all
walks of life, which, upon leaving, led me to this wonderful local place of change, Dunlea Centre. My dreams
for teaching have never wavered; be that candle that gives light and warmth until its time is done.

As a husband and father of three, my wife and | both encouraged our children to be strong, independent,
curious, and to find their place in the world as good people. The Bosco community with its Salesian presence
has been a good fit. With the structures and supports Dunlea Centre offers, these same ideals are possible for
the students in our care.

For me, teaching has always been a privilege, but teaching at Dunlea Centre is extraordinary.

John Ryan
Teacher
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SENIOR SCHOOLING AT DUNLEA CENTRE

Senior study at Dunlea Centre provides students with a safe, welcoming, and supportive environment
where all students can thrive as they tackle the tricky world of senior schooling. Operating through
a compressed curriculum this small, personalised learning environment allows students to focus
on only three subjects per year, working at a significantly faster rate, completing both Preliminary
and HSC content in one calendar year. Within this program, staff are committed to developing
the students academically whilst also providing much-needed social and emotional support along
the way.

2023 was a year signified by the growth and development of the senior schooling program offered. We were
very pleased to begin offering two streams of study for students. For the first time, students in the program
now had complete control over their chosen pathway with both Category A and Category B subjects offered
for all. After making a selection to join the Senior Program, students now had the option to choose an ATAR
(Australian Tertiary Admission Rank) or non-ATAR pathway. This was highly beneficial as it ensured staff could
tailor learning opportunities to suit the distinct needs of each young person.

What does this mean for the students involved? Those who were considering a University pathway could
choose subjects that would allow them to receive an ATAR. This ATAR allows young people to be ranked
against mainstream schools and be in the running for University offers. The career avenues this pathway opens
are endless. Being a part of the journey, and watching the students pursue their goals on this pathway is truly
inspiring.

Students on the non-ATAR pathway are provided the opportunity to complete the Higher School Certificate
whilst also building skills and gaining experiences in different industries. Work experience was a key component
of study for this group with all students completing at least one work placement. These placements play an
integral role in students generalising their social skills and making informed decisions about what life will look
like after school. It was also great to see one of our students participate in the EVET program, working towards
a vocational education certificate in Electrotechnology. This led to full-time employment for the particular
young person. We look forward to continually building our connection with TAFE into the future.

A highlight of the year was the return of our first-ever Year 12 graduates. The annual Recognition Ceremony
for 2023 was the first time in which we had our Year 12 graduates return and share their amazing stories of
their successes post-school. Hearing about the wonderful achievements of these students at work, TAFE, and
University highlighted the success of the program and was great to hear. Passing on words of wisdom to the
younger students is invaluable.

Another pleasing aspect of Senior Schooling at Dunlea Centre in 2023 was the large levels of interest from the
current cohort of Year 10 students. Based on the current interest levels, we are predicting that the program
will grow to a total of 18 students in 2024. We look forward to the ongoing growth and development of the
program and are committed to encouraging as many students as possible to reach their full potential.
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DUNLEA PROGRAM EVALUATION REPORT

The Boys Town Model of Care was imported from Omaha, USA in 2019. The model is based on the Teaching-
Family Model, which has over 50 years of research and collated data (Fixsen and Blase, 2018). The Californian
Evidence-Based Clearinghouse for Child Welfare, ranks it high in terms of relevance to behaviour management,
placement and alternatives to long term residential care. It is the most researched residential program anywhere
in the world. This model is heavily focused on the development of positive social skills.

In June 2023, Dunlea Centre became an Accredited Agency with the Teaching-Family Association® (TFA).
The TFA is an international network of providers committed to best practices for persons and families served
in a comprehensive continuum of environments. These include family homes, shelters, emergency settings,
schools, small group settings, community care, transitional living, foster homes and other individualised settings.
Membership with the TFA ensures that Dunlea Centre maintains program fidelity and conformity through the
established accreditation and certification standards it sets. Our triennial review will be due in 2026.

Highlights at the conclusion of 2023 include:

Graduates:

« Graduate success - 15/22 of 2023 leavers graduated (68%).

e Graduates completed a minimum of 12 months in the program with a maximum of 38 months.
Non-graduates participated for 8 weeks.

*  There were three female and twelve male graduates.

In 2023, 15 young people successfully completed Dunlea Centre’s program by fulfilling the requirement of
completing 12 months or more before their finish date.

Seven young people initiated the program in 2023, but did not meet the 12 month requirement, are categorised
as non-finishes.

Six young people have met the 12 month requirement, however, are extending their program participation
into 2024.

Demographics:

In 2023, the enrolment distribution by gender depicts that 75% were male, and 25% were female. The program
saw the highest number of male participants in the 15 year-old age category, while the peak number of female
participants occurred at 14 years old. This pattern aligns with the figures from the previous year, where the
dominant age groups were 14 to 15 years old.

e 70.4% of young people enrolled in 2023 had a mental health diagnosis. The predominant diagnosed mental
health condition among young individuals at Dunlea Centre is Attention-deficit/hyperactivity disorder
(ADHD), constituting 61.3% of young people enrolled at Dunlea Centre. Following this, Oppositional Defiant
Disorder (ODD) is the next highest mental health condition at 29.5%, Autism Spectrum Disorder (ASD) at
15.9%, Anxiety at 13.6% and Depression at 9%.

e 27.3% of 2023 students had prior involvement with drugs and/or alcohol.

« 38.6% of families were known to the Department of Communities and Justice New South Wales.

* The primary channel through which young people were referred to Dunlea Centre is by their school.

Outcomes:

Education: Progressive Achievement Tests (PAT) is an evidence-based assessment designed to determine
initial learning stages, guide instructional focus, and track educational progress. Upon entering Dunlea Centre’s
program, students undergo the testing, with subsequent re-testing occurring every six months.

In 2023, improvements were made in all 3 categories of Maths, Spelling and Reading.
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Behaviour: In 2023, 88% of parents/carers observed enhancements in the mental health of their young people,
as indicated by the Strengths & Difficulties Questionnaire (SDQ). Simultaneously, the young people themselves
reported a 68% improvement in their mental well-being.

Follow-up surveys: 12 month follow-ups (finished Dunlea Centre in 2022) showed 50% still living with parents,
50% still engaged in education, 14.3% in full time work and 28.6% undertaking part time work.

The 24 month follow up (finished Dunlea Centre in 2021) showed 33.3% still living with their parents, 33.3% are
still engaged in education, 16.7% are employed full-time and 16.6% are employed part-time or casually.

Common Sense Parenting®:

Common Sense Parenting®is a 6-week course that aims to teach parents/carers practical skills to increase
children’s positive behaviour, decrease negative behaviour and model appropriate behaviours in the home
environment. The program endeavours to empower parents/carers with essential skills to foster healthy family
connections, communicate effectively and foster an overall positive parenting approach.

In 2023, 26 Dunlea Centre families completed the CSP program.

Attendance:

e Year7: 79%
e Year 8: 80%
e  Year 9: 84%
e Year 10: 76%

Non-Attendance:

If a student is absent from school without a legitimate reason, a staff member will make contact with the parent/
carer on the day of the absence. The Educational Services Manager completes this task in the first instance
via phone. A return message indicating the reason for absence is necessary as a legal record explaining
the absence. This is noted in the Individualised Program Plan (IPP) of the student, as well as marked in the
Attendance Register. A parent can also explain an absence through an email, phone call or a written note on
return of absence.

If a student continues to be absent for a period of time without a satisfactory explanation, an attendance meeting
is organised with the student and parent/carer. If there is still no improvement and the young person continues
to have unexplained absences a meeting with an Association of Independent Schools (AIS) representative will
be organised to support the process. From time to time the Home School Liaison Officer (HSLO) can be also
utilised for advice.
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Bottom Left Image: Dunlea Centre Senior
Leadership Team. Top Left Image: Paul
Mastronardi & Dr Frank Ainsworth.

Top Right Image: Dr Jonathan Huefner,
Research Scientist, Boys Town Omaha.
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STAFF PROFESSIONAL LEARNING
AND DEVELOPMENT

Dunlea Centre unites a diverse and highly skilled team of professionals to provide comprehensive
services to young people and their families.

The staff at Dunlea Centre comprises experts in teaching, special education, psychology and psychological
sciences, counselling, social work, business and finance, governance, risk and compliance, youth work,
community services, trades, ministry and residential care.

The 2023 staff team included nine qualified and registered teachers specialising in a range of focus KLA’s
across the curriculum. Additionally, a team of five Behavioural Interventionists, ten Residential Youth Workers
and a Clinical Support Team of four Psychologists and a Social Worker. These direct care roles were supported
by a multidisciplinary Leadership Team, Administration personnel and Facilities department.

The team members possessed a range of post-graduate, graduate, and vocational qualifications pertinent to
their roles, with several pursuing further education in areas such as Special Education, Behaviour Analysis,
Mental Health and Statistics.

Dunlea Centre maintained a high staff attendance rate in 2023, averaging over 97%.

Throughout 2023 staff engaged in a number of training opportunities showing an ongoing commitment to
upskilling to assist young people and their families. Training courses in 2023 included:

Teaching Family Model, Anaphylaxis, CPR, Statistical Analysis, Neuroscience of Learning, First Aid, Governance,
Professional Boundaries, Child Safeguarding, Cultural Safety, Finance, Risk Management, Mental Health,
Workplace Health and Safety, Bronze Medallion, Emotional Intelligence, Education Law, Vicarious Trauma,
Practical Positive Psychology, Emergency Response, Reportable Conduct and Child Safe Standards.

Dunlea Centre has established and continues to develop professional relationships and networks both locally
and internationally, enhancing its service capabilities through collaborations with organisations such as the
Association of Independent Schools (AISNSW), Catholic Schools NSW (CSNSW), Catholic Social Services (CSS),
Association of Children’s Welfare Agencies and Berry Street. International student placements continued in
2023 as the Leadership Team maintained professional links with Lund University Sweden and various Australian
Universities and educational institutes.

Dunlea Centre continues to build a valuable relationship with the Teaching-Family Association® (TFA) which
oversees the quality implementation of the Teaching Family Model. Notably, in 2023, Dunlea Centre achieved
accreditation with the Teaching-Family Association®, significantly broadening access to resources and training
opportunities across a global network. Additionally, Dunlea Centre continues to benefit from the expertise of
Lori Scharff from Boys' Town in Omaha, who consults on practical aspects of direct care and leadership. This
relationship exemplifies Dunlea Centre's ongoing efforts to enhance staff competencies and improve outcomes
for the young people and their families they serve.
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2023 KEY ACHIEVEMENTS

Listed in chronological order:

Father John Briffa, SDB, OAM, former Boys Town Teacher and Parish Priest - 95th birthday celebration
Annual Salesian Immersion to Ascot Vale, Brunswick and Sunbury, Victoria
Continuation of the engagement and membership with the Teaching-Family Association® (TFA)

Continuation of the support and guidance of Berry Street through Dunlea Centre’s accreditation
process

The Rector Major visits Dunlea Centre - April 2023

School Captains Gala Dinner at Salesian College, Sunbury with Rector Major - April 2023
Frances Head (Berry Street) visits Dunlea Centre

St John Bosco College attends Dunlea Centre for its Spirituality Day - April 2023

Australia Pacific Salesian Principals Association (APSPA) Principals visit Bosco College and Dunlea
Centre - May 2023

Dunlea Centre receives a significant bequest from the estate of the late Raymond Romer to assist us
in our aim to support young people and their families in need - June 2023

Dunlea Centre becomes an Accredited agency of the Teaching-Family Association®(TFA) - June 2023
NESA inspection and approval for Primary Program - July 2023
Bosco Friendship Group visits Dunlea Centre - July 2023

Peter McGuinn resigns from Board of Directors after a long service period with our sincere thanks -
May 2023

Kate McLaren, our Compliance Manager, resigns after a wonderful career covering a variety of direct
care and leadership positions, spanning 21 years

The second Dunlea Stage 6 cohort complete their HSC studies

Salesian Educational Leader’s Conference - August 2023

Engadine Parish host the relic of Don Bosco including at the Dunlea Chapel Museum - August 2023
Public Release of Acknowledgement of Country - September 2023

Mental Health Awareness Month celebrated throughout October

Salesian Sisters of the South Pacific visit Dunlea Centre - October 2023

Youth & Family Program Manager and Training & Development Manager attend and present at TFA
Conference, Florida - October 2023

Farewell for our Parish Priest, Fr Mick Court - December 2023

End of Year ceremony to mark the second seniors to graduate with the HSC
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QUOTES FROM DUNLEA PARENTS

“Our son was slipping through the cracks in the mainstream system. Since enrolling him at Dunlea Centre, he
has improved immensely in all aspects - especially socially and emotionally. We are very proud of the hard work
he has put into the program and the staff have helped him to reach his full potential.” - Sharon

“From the first time we entered Dunlea until this very day we have been truly blessed by this incredible team
of wonderful human beings. The life skills and new techniques our daughter (and us) have learned have turned
our lives around. Thank you for bringing confidence, positivity, joy, and faith back to our family.” = Kylie

“l feel exceptionally grateful for Dunlea and all the staff who have helped my daughter and myself overcome
the most difficult and overwhelming challenges we were facing. | am very proud of my daughter and the young
adult that she has become. | get very emotional even writing this - thank you, thank you.” - Katie

“During my son’s time at Dunlea, he received the support and encouragement he needed to address his
challenges and develop positive coping strategies. The structured environment, combined with the caring and
compassionate approach of the staff, created a nurturing space for him to thrive.

Today, | am thrilled to report that my son is back home and thriving. He is attending a new high school where
he is fully engaged and excelling academically. The positive feedback we've received from his teachers is a
testament to the progress he has made.” - Brian

QUOTES FROM DUNLEA STUDENTS

“During my time at Dunlea a lot has happened. Not only have my grades gone up, | feel as though I've become
a more respectful person and a better person to be around. Initially, | didn’t want to stay here. Now [ don’t see
myself going back to a mainstream school, because this is a better environment. Now at Dunlea, I’'m looking at
TAFE and in-school apprenticeships to get me towards my ultimate goal of joining the Navy.” - Aiyden

“Since coming to Dunlea | have noticed academically and socially that | have improved. The workers here
spend so much of their time to make sure we improve to the best of our ability. In Resi | have been working on
improving on home life and from coming here to now it has been so much better with all the work | have done
and everything | have achieved. All the staff have a deep understanding of how we learn and cope differently
and always calmly and expertly approach situations.” - Bianca

“Before coming to Dunlea, | had a six-month break from school which put me behind in my grades. My reading
and comprehension skills have now improved by an impressive 50%. This has changed my reading age from
10 to 14 years in just two years. | am also learning to be calm in difficult and tricky situations, using calm-down
strategies taught to me by my teacher and clinician.” - Brayden

“l believe Dunlea is definitely a place for change. Ever since | started my school attendance has improved so
much and | now enjoy coming to school every day.” - Lola
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THE WAY FORWARD® - DUNLEA CENTRE
AFTER-CARE PROGRAM

Upon leaving Dunlea Centre, our young people continue to be supported for 12 months under
Dunlea’s structured after-care program, The Way Forward®.

The key goal areas of The Way Forward® are:

*  For the young person to maintain full-time engagement in an educational or vocational setting.
« That they refrain from criminal and/or anti-social behaviour.

« Parents/carers demonstrate support and care of their young person in the home environment by establishing
age-appropriate routines in the areas of education/vocation, sleep, technology, hygiene, diet, and exercise,
as well as supporting social interactions.

* That parents continue to utilise strategies that promote positive family relationships drawn from their
participation in the Common Sense Parenting® program

« If necessary, the young person and their family/carers are connected with community supports.

The Way Forward® can take a range of different formats which are tailored to individual family systems. It is a
proactive, outreach support service, which may include home visits, school visits, regular phone/email check-in,
parenting support and any other contact that may be required. Goals are reviewed quarterly to ensure young
people and parents/carers are meeting their target areas to ensure a successful transition from Dunlea Centre.
Across 2023, a total of 12 young people accessed The Way Forward®.

Figure 1 represents their outcomes, 12 months after leaving Dunlea Centre. It is of note that many of the young
people not currently living at home, are successfully living independently (which is age-appropriate) and they
are maintaining positive family relationships.
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Figure 1 - Outcomes 12 month Follow-up data for The Way Forward® program

The majority of the 2023 The Way Forward® graduates attended the 2023 Recognition Ceremony in December
to acknowledge their incredible achievements since leaving Dunlea Centre. Below is an excerpt from one
young person's speech at the Recognition Ceremony, sharing their reflections and insights.

“When [ first started at Dunlea Centre, back in June 2018 when | was in Year 8 my life was completely different.
| was the turtle in the shell. | was never a social person, nor was | talkative. | was a very shy and anxious person
who certainly would not be standing in front of you all today! | was having trouble at school. | had actually not
gone to school for a while. | was experiencing anxiety and depression and would try and escape by isolating
myself in my bedroom and gaming all day. | was unhappy with how | felt and looked and this all had an impact
on my relationship with my family.

Fast forward to 2023, five and a half years later! And | couldn’t be any more different. | am living a healthier
lifestyle, maintaining my personal hygiene, planning ahead, asking for help and using my leisure time
appropriately. Although, mastering these goals took time and it has guided me into what | like to call the new
chapter of my life today.” - Alessandro
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JOB READY PROGRAM

The aim of the Job Readiness Program is to prepare students to transition successfully toward a
future career path. As students move through the year levels, age-appropriate career education
and experiences help to build their knowledge on a range of careers, and increases their ability to
strategise on how to get their goals.

2023 saw the first ever Dunlea Careers Week, where students participated in career lessons and developed
their employability skills through different work related activities. Lessons focused on self-exploration of
personal interests, skills and talents, the development of enterprise skills to support transition into the world of
work, labour market trends for identified future careers, and aspects of self-promotion or ‘self-branding’, such
as interview skills and resumé writing.

Throughout the week a number of external organisations and industry experts came to speak to students. Skills
Road presented a Job Ready Workshop, which focused on understanding how personal skills and strengths
apply to the world of work. Students were shown how to navigate the Skills Road website, take careers quizzes,
and research jobs that interested them. There were also 12 local employers from different industries, including
the Defence Force, who spoke to interested students about career opportunities and answered questions that
they had about different courses and pathways options. On completion of the week, students had a better
understanding of what they wanted to do when they leave school and how they may approach their career
goals.

Students had lots of other opportunities throughout the year to explore different careers. Some of these
included:

e Participation in the Sutherland Shire Year 12 Careers Expo

e Participation in University and TAFE Open Days

*  Youth Engagement Strategy (YES) Programs at TAFE

* Trade Readiness Expo

* Trade Readiness 2 Day Workshop

e UOW Future Me Program

¢ Regional Industry Education Partnership (RIEP) opportunities such as industry days, TAFE Immersions and
Virtual Workshops

* Stage 4 and 5 Work Readiness lessons during PDHPE

*  White Card and First Aid courses

Once again, Work Experience was an integral part of the Job Ready Program with all seniors and the majority
of Year 9 and 10 students participating in at least one placement throughout the year. Work Experience
benefits students in consolidating their career choices and enables better decision making within their future
pathways. In preparation for Work Experience, students received their White Card qualification to ensure they
could work safely on a construction site.

We would like to thank all the businesses who supported our students with placements throughout the year.

It was encouraging to see a record number of students in 2023 that had an individual career meeting, sought
information, job guidance or discussed their pathway options. Overall, it has been an exciting time in careers,
with many success stories of students achieving their goals.
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FINANCIALS

Statement of profit or loss and other comprehensive income for the year ended 31 December 2023

REVENUE 2023 2022 REVENUE %
State Government Grants $ 2,634,286 $ 2,222,884
Commonwealth Government Grants $ 2,391,749 $ 2,540,810
Local Government Grants $ 2,500 $ 20,000
Fees for Program Services and Tuition $ 291,342 $ 264,560
Donations and Bequests $ 4,138,839 $ 732,250
Investment, Property & Other $ 1,742,626 $ 1,043,570

$ 11,201,342 $ 6,824,074
EXPENDITURE
Program Expenses $ 2,815,143 $ 2,706,907
Admin, Development & Finance Expenses $ 338,954 $ 287,659
Building, Maintenance & Property Expenses $ 647,534 $ 650,750 ® State Government Grants
IT and Communications $ 206,921 $125489 & commonwealth Government
Motor Vehicles $ 22,148 $ 21,457 Grants & Contributions
Employee Benefit Expenses $ 1,753,128 $ 1,737,602 Local Government Grants
Other Employment Costs $ 460,679 $ 448,530 M Fees for Program Services

$6,244507  $ 5978394 and Tuition

m Donations and Bequests
Investment, Property & Other

NET OPERATING SURPLUS / (DEFICIT)
FROM ORDINARY ACTIVITIES $ 4,956,835 $ 845,680

Principal Activity

Boys’' Town Engadine trading as Dunlea Centre is a public company limited by a guarantee and is a not-for-

profit Company, registered and domiciled in Australia.

The principal activities of the company are the management and administration of the benevolent activities
and welfare services of Dunlea Centre and of the special assistance school Dunlea Centre, Australia’s Original

Boys' Town.

The company commenced operations on 1 January 2006 upon receiving the gifting and disposition of the

assets of The Salesian Society Incorporated as Trustee of Boys' Town Engadine.

Responsible Persons’ Declaration

The responsible persons declare that in the responsible persons’ opinion:

FINANCIALS

Statement of financial position as at 31 December 2023

ASSETS 2022 2021 EXPENDITURE %
CURRENT ASSETS
Cash and Cash Equivalents $ 4,640,007 $ 3,916,906
Trade & Other Receivables $ 189,685 $ 185,822
Other Assets $ 669 $ 99,161
Total Current Assets $ 4,830,361 $ 4,201,889
NON CURRENT ASSETS
Financial Assets $ 8,002,907 $ 3,221,224
Property Plant and Equipment $ 8,369,986 $ 8,689,483
Right-of-use Assets $ 324,685 $ 350,880
Total Non-Current Assets $ 16,697,578 $ 12,261,587
TOTAL ASSETS $ 21,527,939 $16,463,476
Program Expenses
LIABILITIES Admin, Development &
CURRENT LIABILITIES Finance Expenses
Trade & Other Payables $ 580,622 $ 571,745 Building, Maintenance &
Contract Liabilities $ 457,305 $ 457,307 Property Expenses
Employee Benefits $ 867,994 $ 728,191 IT'and Communications
Total Current Liabilities $ 1,905,921 $ 1,757,243 Motor Vehicles )
Employee Benefit Expenses
NON CURRENT LIABILITIES Other Employment Costs
Lease Liabilities $ 367,435 $ 390,225
Employee Benefits $ 90,490 $ 108,750
Total Non-Current Liabilities $ 457,925 $ 498,975
TOTAL LIABILITIES $ 2,363,846 $ 2,256,218
NET ASSETS $ 19,164,093 $ 14,207,258
EQUITY
Retained Earnings $ 19,164,093 $ 14,207,258
TOTAL EQUITY $ 19,164,093 $ 14,207,258

Auditor’s Opinion

(a) there are reasonable grounds to believe that the registered entity is able to pay all of its debts, as and
when they become due and payable; and

(b) the financial statements and notes satisfy the requirements of the Australian Charities and not-for-profits
Commission Act 2012.

Ms Geraldine Gray - Chairperson
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In our opinion, the accompanying financial report of the company is in accordance with Division 60 of the

Australian Charities and Not-for-profits Commission Act 2012 including:

(a) giving a true and fair view of the company’s financial position as at 31 December 2023 and of its financial
performance for the year ended; and

(b) complying with AASB1060 General Purpose Financial Statements Simplified Disclosure for For-Profit and
Not-For-Profit Tier 2 Entities and Division 60 of the Australian Charities and Not-For-Profits Commission
Regulation 2013.

VJ Ryan & Co - Chartered Accountants
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THANK YOU

Dunlea Centre would like to express immense thanks for the ongoing support it receives from the
community. Only with your continued support can our work continue.

We were deeply humbled and grateful for the incredibly generous bequest from the Estate of the late Raymond
Romer. This thoughtful gift will have a profound impact on Dunlea Centre helping empower young people
facing family issues with the essential tools they need to make informed, independent decisions in our ever-
evolving society. Words cannot express our sincere gratitude for this lasting legacy.

Also, many thanks to:

The Estate of the late John Desmond Hinson, Estate of the late Timothy Nicholas Whitelum, S. Angelides, S.
Bachmann, V. Burrow, O. Di Donato, I. D’souza, B. Doyle, B. Duff, Z. Farrell, Feeney, J. Fitzpatrick, J. Gleeson, C.
Hellouli, J. Jelliffe, B. Johnstone, R. Kelly, Kennedy, G. Kruger, S. Malouf, A. Marci, E. McQuillan, G. La Mela, M.
Morrison, G. Nilon, R. & J. Pidgeon, A. Ramesh, G. Rowley, J. Santos, L. Skerl & C. & M. Speakman.

Commonwealth Bank, Montessori Academy, NSW Community Building Partnership, & Sutherland Shire Council
Community Grants.

Aussie Pacific, Australian Schools Plus, Australian Sports Commission (Sporting Schools), Bosco Friendship
Group, Bosco Menshed, Civic Disability Services, Club Grants - Engadine Bowling Club, COG Branding, Engadine
Rotary Club, HINO Motors, Miranda Musical Society, Office National, PayPal Giving Fund, R G Photography,
Shire Embroidery, Sporting Schools Australia & Terri Mackay Realty.

Patrician Brothers’ College, Salesian College Chadstone, Salesian of Don Bosco Province Centre, Salesian
Sisters, St John Bosco College, St Joseph’s College & Sydney Catholic Schools.

Ms Jenny Ware MP, Federal Member for Hughes, Ms Maryanne Stuart MP, State Member for Heathcote &
Cr Carmelo Pesce, Mayor of Sutherland Shire Council. We also thank Ms Angie Bell MP for taking time out of
her schedule to visit Dunlea Centre alongside Ms Jenny Ware MP.
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WHERE DUNLEA CENTRE ATTENDEES CAME WHERE DUNLEA CENTRE ENQUIRIES CAME
FROM IN 2023 FROM IN 2023

155 enquiries received in 2023.

With our enquiries growing in 2023, the launch of our new website has also allowed for enquiries to come from
other states including Queensland and Victoria.

NORTHERN
BEACHES
NORTHERN

BLACKTOWN SUBURBS

’
LIVERPOOL & FAIRFIELD ﬁ
SOUTHERN
SUBURBS

SUTHERLAND SHIRE

<

CAMPBELLTOWN &
CAMDEN

Number Of Enquiries
(By Region)

mi1-9
M 10-18
H 19-27
B 28-39
W 40+

28 DUNLEA CENTRE 2023 ANNUAL REPORT 29



OUR CURRENT BOARD OF DIRECTORS OUR VISION

The names of the directors in office during the financial period and at the date of the report were:

Ms Geraldine Gray (Chair) Ms Mironne Golan

Mr Andrew McCallum AM (Deputy Chair) Ms Cynthia McCammon

Mr lan Baker Mr Peter McGuinn - Resigned 27 March 2023
Fr Frank Bertagnoli SDB Mr Greg McKay

Fr Peter Carroll SDB Mr Trent Robinson

DUNLEA CENTRE MISSION

To empower adolescents and families at risk to change their lives and restore relationships
through the provision of quality therapeutic and educational services.
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